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"If I don't change jobs now,
I never will."
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"If I don't change jobs now, I never will."

I hear this quite often, and it makes me wonder. Why can't these people change jobs the day
after tomorrow instead of tomorrow?
They usually go on to add, "but I'm not in a hurry, I'm fairly comfortable with my work and I don't
want to risk anything". This also makes me wonder: these candidates are putting pressure on
themselves to change jobs "now or never" but without wanting to "put themselves in danger".
This is a tricky equation to solve, making these candidates challenging to present.
Here is how I would respond to these individuals:
1.
Our careers are long, so we should see change as a regular occurrence, both at our
companies and/or outside them. Even if you never re-examine yourself, your employer will do so
for you, without necessarily taking your personal considerations into account. Get ahead of the
game and regularly take stock of the market and its trends.
2.
Should I conclude from this that we have an expiry date? Are we just a product to be
consumed like any other? I don't think so. Seniority makes us more skilled and more flexible, I
believe, as long as we want to be. We falsely associate youth with flexibility and seniority with
rigidity. My personal experience leads me to believe that this is not always true (or false, for that
matter). It all comes down to the individual.
3.
Let's not put ourselves in boxes and declare certain things to be impossible. If you want
people to think of you for unusual, innovative and modern projects, then don't put yourself in the
box of being someone who believes at 40 years old that if they leave it will be for their last
"move". If you want to be in, don't lock yourself out. In the example I just gave, you would be
right in the middle of your career. You have nothing but possibilities ahead of you!
4.
Get trained! Don't take anything for granted, especially technical skills. We are all aware of
how quickly they can become obsolete. But your brain won't be if you train it for learning instead
of mastery. Agility is now king in our companies. We need to shift the paradigm and learn how to
learn.
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For all these reasons, I believe there is no "right" age to change jobs.
I believe the second half of our careers (usually after age 40) is more challenging, given the
market trends that currently tend towards hiring junior staff. For those who are adaptable and
willing to truly sink their teeth into their careers, however, the world is their oyster. Maturity is
reassuring and companies need diversity.
No one is serious at 17 (Rimbaud tells us), and no one is required to be serious at 40 either.
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About GoToFreedom
EXECUTIVE SEARCH – RECRUITMENT – HR SERVICES - INTERIM MANAGEMENT
When Gwladys Costant founded GoToFreedom in 2013, she chose a name that
underscores the firm's greatest strength – the independence to operate freely.
• Free to take on the Executive Search and Recruitment assignments for which we
provide real added value.
• Free to take a fresh approach to the challenges of our European clients.
• Free to provide customised solutions.
• Free to live up to the values in the codes of ethics for our industry, our clients and our
candidates.
“At GoToFreedom, we have built our reputation and forged lasting relationships with
clients and partners through our unique approach and our ability to successfully
complete challenging assignments.”
“Our partners trust us because they know that we always strive for excellence and we
never rest on our laurels.”
A precise, thorough methodology is the key to a successful search process. At GTF, we
deploy our I2APG methodology for our markets and our global search assignments,
reaping the benefits of an international network cultivated for over fifteen years by
Gwladys Costant and her teams.

GoToFreedom
T: +352 20 40 32 60 I F: +352 20 40 32 61
E: hr@gotofreedom.eu I W: www.gotofreedom.eu
GoToFreedom

21-25, Allée Scheffer - 2520 Luxembourg

EXECUTIVE SEARCH I RECRUITMENT I INTERIM MANAGEMENT I HR SERVICES I INTERIM MANAGEMENT

4

